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PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
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PA 5: Fair Remuneration
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers



https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/21-0089801-1
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General description

FOSHAN MESTAEK PACKAGING LIMITED (# LU sRhA KRB H R/ F]) was established on 28 Aug. 2015. The auditee
was located at 24# Lianhe RD., Lianhe Industrial Area, Luocun, Nanhai District, Foshan, Guangzhou, Guangdong, China (FE
IAREFLUHREEXITLES HEF T XEBtE KiE24S). Within the boundary, there was one 5-storey production building. And
the auditee rented 1/F of the 5-storey production building used as office, warehouse and production, the total used construction
area is about 1250 square meters. 2/F of the 5-storey building was rented to two factories by the landlord which produce belts
and lighting device respectively, 3/F was rented to other factory by the landlord which produce lighting device, 4/F was rented

to other factory by the landlord which produce lighting device, 5/F was rented to other factory by the landlord which produce
lighting device. Canteen, dormitory or transportation was not provided to workers. The main products manufactured by the
factory were Aluminium foil lunch box. The main production processes were listed as follows: Molding, die cutting and packing.
Based on the management interview, there was no obvious production season in the factory. Based onsite observation, workers
and management interview, the auditee does not share business, production and workers with other factories. The management
cooperated with the auditor's work actively. There were totally 26 employees recruited by the factory. No any contractor or
dispatched worker in the factory. The auditee's management agreed all findings. Remark: 1. There is no agency used by the
auditee, which makes the agency labour contract not applicable. The factory does not obtain government wavier, which makes
government waiver not applicable. No collective bargaining agreements is signed in the factory, which makes the collective
bargaining agreements not applicable. There are no contractor used by the auditee, which makes the contractor license not
applicable. 2.Auditor: Todd Zhang, CSCA, registration number 21702028. Auditing company: TUV Rheinland, APSCA Number:
11600007

3. The Chinese address of business license is AE A& LUHREEXITLLES B T XI1BHEH RS EBREE, and it
should be translated into English as Building B, No. 5 Workshop, Henggui Middle Road, Lianhe Industrial Zone, Luocun Town,
Shishan Town, Nanhai District, Foshan city, Guangdong Province, China. The management said Henggui Middle Road was
renamed 24# Lianhe Rd., after the business license was renewed in June 2020.Because the re-renewal of the business license
involves the change of bank account number, the factory did not want to renew the business license again. But to make it easier
for customers to locate the factory, they want to use 24# Lianhe Rd., Based onsite observation license address reviewed from
other factories in the building indicate that the two addresses were the same.
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Site Details

Site : FOSHAN MESTAEK PACKAGING LIMITED

Site amfori ID : 156-016676-001

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Household Durables

Sub Industry : Housewares & Specialties

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

26 Workers
1900 Monthly
2100 Monthly
2263 Monthly
6 Workers

7 Workers
19 Workers
7 Workers
19 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
4 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
8 Workers
0 Workers
0 Workers
12 Workers
27 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
4 Workers
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Findings

PA1: Social Management System

The auditee did not establish perfect amfori BSCI management system to implement amfori BSCI Code of Conduct and legal
requirements. 1) Based on documents review, the management system was not perfect in implementation which led to some
findings were identified in Working Hours and Health and safety etc., such as the finding of no purchased social insurance for
some workers or excessive monthly overtime. 2) Based on Ms. Tao(Social responsibility Management Representative) interview,
the auditee did not establish system on the internal to on-going monitor its social performance and correct the identified findings.
And they confirmed some findings in health and safety.
WL A REUSTTENEIRAR RN Tamfori BSCIBTATFU R EREMMNER, 1) RIEXHEZ, REZHNEERRE
HWITAEFATESBULAEZE TR ENRRE2EFEE RN, GIA1REGFRE 2 THEEALRUK A NPT EEr a9
& 2) RiEME/INE (MESFTEEBEEAR) KK, ARRERIBRNREEERAEZHERASHHF IR ZINEE, 5
SM)EIA T R R 2B E— LR R,

The company had calculated and analysis the production rate per production unit. Production capacity was made and planned.

However, the facility did not discuss the workforce capacity with production management and the worker representatives to

reasonably arrange the production capacity, which causing the monthly overtime exceeded 36 hours, such as monthly overtime

for all 6 sampled workers were more than 36 hours in Mar. 2022, and the maximum was 72 hours.
RNEGEFRUNEEERHITHEND . [ABERIEESNL, B, REEESEFEEARNATIARMARN
BETITIE LU ITRENEF=1TX, ST BINYLE36/1\8Y, 1202243546 Mmi¥ T A B INPHSEBE36/1\8Y, &EHIF72/)
B,

PA 2: Workers Involvement and Protection

The company trained managers, employees and employee representatives on the amfori BSCI Code of Conduct on 20 May
2022, however, based workers interviews, 4 of 6 interviewees were not familiar with the basic requirement of amfori BSCI COC,
such as what discrimination is, etc.
ATFE2022£5820 %) IBR AR, RIMRITARXFamfori BSCl{T RN ; BEIRTIAHK, 6 MAKARBINERR
sKamfori BSCHT NI EARER, FlaiH a2

PA 5: Fair Remuneration

Based document review and employee interview, the factory did not establish skill training plan for employees with different
positions, ages and skills.
XHEWEMRTIHREI, T B RERAL, TR ae B E R R THIE R EEEITT .
Based social insurance payment records from Jun. 2021 to May 2022 review, it was noted that the company did not provide
social insurance for all employees in accordance with the regulations. For example, there were 26 employees (no new
employee, no retirees who could not purchase social insurance) in the company in May 2022, but the company did not provide
retiree insurance, medical insurance, work-related injury insurance, maternity and unemployment insurance for 8 out of 26
employees who are eligible for the purchase. The company management explained that workers voluntarily participated in social
insurance, and many workers had rural social insurance in their local area and were unwilling to pay for it again. The employees
who did not purchase social insurance are all direct employees, and there was no temporary workers. According to interviews
with workers, they voluntarily did not participate in social insurance. The factory did not collect the rural social insurance data
of employees who did not purchase social insurance in the factory for review. Reference laws: Articles 72 and 73 of the Labor
Law of the People's Republic of China (2018). Remark: 1. The company purchased Group health insurance in Pacific Health
Insurance Co., Ltd for all workers who did not participate in industrial accident injury insurance (valid from 24 Nov. 2021 to 23
Nov. 2022). 2. There were 26 employees in social insurance paid records of the auditee who purchased social insurance, the
management explained that the boss purchased social insurance for their relatives and friends, with a number of 8; Based the
auditor verification, 18 of the 26 employees who have purchased social insurance belong to the auditee.
RIEM2021E6 5 £2022F5 B M R RIGHFRICRITHELA I, ABRRRBEMERARE R TR SR, FiNE20224
SHARBZAT(RIERT, RBLEVEHAREANRIKIEIEAR), BAGSREH20EFEMLARMNEE R TIRHEF
ZiRb. Efr. Ifh. £8NRVERK, AREERREIABRSMMER, REATEIAMBERNTRRE, wIIFEER
HBEINRRIG, SHEREHFRNIATHEEXNRT, FBIGRITE, RIBITAG%, MIBEFRSMER. B &EKE
KEL ZRHERTHRNHRERMETER, S50 PEARSEMESEE(018) F12/M73%, &F. 1. AT NME
RATMET X FEHRREFRERDERATDNEEA SR, BREAM2021E115247E2022811523H, 2. HRHHFIZR
EREBNRAIWEHRRN, BEBERT, BIRAECHFANRARBELR, ABRBA;, ETHEZRZE, 261 EWE
HEWETH, BI8ABFHEZS,

PA 6: Decent Working Hours

The company did not establish an effective system to control overtime, resulting in monthly overtime is more than 36 hours:
1. Based on interview with Ms. Tao in Adm. Dept., the company has established working hour regulations and checked them
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PA 6: Decent Working Hours

regularly, but the production department was responsible for controlling overtime; 2. Based on interview with production
manager, the company has formulated the working hour system, including the limit of overtime hours, and adapt fingerprint and
face identification attendance system to check workers attendance. However, the production department did not know about
the overtime control plan, so it was more likely to decide the overtime hours according to the production task when arranging
overtime. 3. Based the attendance records from 1 Jun 2021 to audited date review, 6 workers were selected for three months
(Oct. 2021, Mar. 2022 and May 2022). It was noted that monthly overtime for 6 sample workers exceeded 36 hours in Oct. 2021,
and the maximum were 60 hours. In Mar. 2022, monthly overtime for 6 sampled workers exceeded 36 hours, and the maximum
were 72 hours. In May 2022, monthly overtime for 6 sampled workers were more than 36 hours, and the maximum were 62
hours. It violated the requirement of no more than 36 hours of overtime per month. In addition, the maximum overtime from Jun.
1-17, 2022 were 34 hours. Reference law: Article 41 of the China Labor Law.
NEARBIUIBRNFIEEZHIMNYE, SHEMILEE36/0e: BT/ MERR, AREINMEHEHZE, TIE
EMMBEFSRE,; 2.5%5FBEE5%, AEEREINGESEMILNNRE, RATHERSMAEIPRZHRARE
RIMZE, BREFIIARTRMAER IR, ELHMINEZ2REFTESAEMIINE . 3.M2021E681HEHi%
LHENZHICRPMENTOZETINA (2021F108, 2022638M20226458) WE LI : 20215E1086-Ma¥ET A BN
HEYiB36/\eY, £2% A60/\BY; 202253 56 Mt T A B INPBIE36/\8Y, |RZ AT, 20225556 M miE T A B Nt
19836/ \BY, RZAO2LNEY, R T AMPIARE36NNAEMER, IM202266 5185 E17 B AMPIAEZ34/\E, &
EEM: pEARENESE FH+—%.

PA 7: Occupational Health and Safety

1. There were hazard noise from some processes, such as molding processes, but the company didn‘t monitor regularly
occupational hazard factors in their posts. Reference law: Provisions on the Administration of Occupational Health at Work Sites
(2021), Article 20 2. The company did not conduct occupational health examination for employees exposed to noise(including
pre job, on-the-job and off-the-job physical examination), such as workers in molding process. Reference law: Article 35 of the
Occupational Disease Prevention and Control Law of the People's Republic of China
1B IFEaFEBENRE, WRETRE, EARKRENEKRUNRIVEEERR, SFFM: TRV DEEEMR
TE(2021), 3520 2. AFEAENIEMIETN R THITIRUEROE (BENKA. ERMBRAER), IRETFNIA, 5%
;. PEARENERLGEREEE=1+ER.
Based onsite observation, it was noted that the factory does not provide anti smashing safety shoes for the employees handling
molds, but ordinary sports shoes Reference laws: Article 7 of the management code for labor protection articles of employers
MFEREN, I RERCEENRTIRUMEL 28, MEZBEHE. SEEN: (BARUSHHIFEREEM
B BI%
The company rented 1/F of a 5-story production building (completed in 2005, covering an area of about 1,100 square meters),
but the company failed to provide the construction completion acceptance report of the building. Remark: the building had no
obvious cracks, subsidence, inclination and other phenomena affecting the safety of building structure. Reference code: Article
61 of law of construction of People's Republic of China
ABHA—RSR B (200552, SMERLYGI1M00FSK) , BATKERMZENNBZRALTIRWIRS, &F:
ZRATAENHER, TANMREXZMEREHRENNR, SEEN. RFEARENERREE+—5F
Based onsite observation, it was noted that there were 3 automatic presses without adequate safety devices on the side, such
as no protective barriers or photoelectric protection devices; In addition, there were workers in the maintenance of die cutting
machine, not tagout in the power switch. Reference laws: Article 6.3 of "General Rules for safety of Machinery production
Equipment" and Article 6.3.3.6 of "Safety of machinery-Control methods of hazardous energy-Lockout/Tagout”
MMBREIM, BI3GEIHPRNNELEENRERE, NEHIFRIESERIPEE,; thd, BTATRERIINE,
ék?ffs %G‘EF%%EHEO BEEM: (NRRE £FRERLEN) $6.35%0 (ke BIESEHSE LidE) &
.3.3.6%
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